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Course Objective

Main Objective It is designed to provide the students an overview of some
important business laws so that they can have a clear
understanding of how they work and influence the day to day
activities in the corporate sector. It also gives the students an idea
on the importance of the business laws for the commencement,
management and operation including closure of the businesses.

Enabling Objectives After the completion of this course, the students will be able to;

e Understand the basic concept of law and importance of
business laws for the regulation of business sector;

e Explain the content of fundamental business laws which
help corporate managers and executives to manage day to
day corporate activities and entrepreneurs, their businesses;
and

e Develop an idea of managing common corporate legal
problems or disputes before opting to go for litigation

Learning Learning Contents

Unit (LU) | Hours (LH)

LU1 6 Corporate Law
Definitions and scope, Role and importance of business law,
Overview of existing business laws in Nepal

LU2 6 Business Organizations
Overview (Sole proprietorship, partnership and company)

LU3 7 Contract
Definition, Agreement and contract, Essential elements of contract
Offer, acceptance and consideration, Void agreement, Valid
contract, voidable contract, void contract, Performance of contract,
Discharge of contract, Breach of contract and remedies

LU4 6 Company
Corporate personality, Promotion, incorporation and floatation,
Share capital, Shares, Debentures, Allotment, General Meetings,
Promoters, board of directors, shareholders and other corporate
officers (Auditor, company secretary), Dissolution of company
Insolvency of a company

LUS 7 Labour Act 2048
Application and scope of the Act, Provisions relating to
employment conditions including welfare benefits, Right disputes
and interest disputes, Provisions relating to misconducts and
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dismissal, Provisions relating to settlement of collective disputes
(collective bargaining, strike and lockout), Internal regulations

LUG6

Foreign Investment and Transfer of Technology Act (FITTA)
Definition and scope, Procedures for foreign investment and
transfer of technology, Permissible and non-permissible areas of
investments; Facilities, concession and repatriation, Settlement of
investment disputes

LU7

Competition Law

Introduction, Competition Promotion and Market Protection Act
2063, Aim of the Act, Provisions relating to unfair competition or
anti-competitive practices, prohibitory measures, Remedies for
non-compliance of the Act

LU 8

Intellectual Property Rights (IPRs)
Definition and scope, Relevance and importance, Registration
process of Trade mark

LU9

Settlement of commercial disputes

Alternative dispute resolutions: General understanding of
mediation, negotiation, conciliation and arbitration, Arbitration:
concept, advantages, disadvantages, important provisions,
Overview of international arbitration rules
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Net Contact Hour is 48 excluding the exams and tests.
Evaluation Module: 50 percent will be assessed through the internal evaluation and 50 percent
will be assessed through end semester examination




